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CLASS TITLE: 4-H Youth Development Educator
code:
3622
SUPERSEDES: Youth Education Assistant
ISSUED:
7/2003

BASIC FUNCTION AND RESPONSIBILITY

To participate in the planning, management and support of 4-H Youth Development programs in the assigned geographic area, under the guidance and supervision of the 4-H Youth Development Specialist.

CHARACTERISTIC DUTIES

Advocate for positive youth development in community and UO/E.

Participate in the planning, implementing and evaluating of 4-H Youth Development Programs.

Participate in the selection, orientation, training, supervision and evaluation of selected paid staff including 4-H program associates and assistants, clerical support staff, work study students, etc.

Coordinate the implementation of a total volunteer management system including advisory councils and committees.

Teach youth development content and selected subject matter.

Manage financial and in-kind resources.

Manage 4-H educational events, contests and programs.

Report accomplishments and impacts to appropriate sources including supervisors, stakeholders and the general public.  Manage record keeping and report preparation of 4-H Youth Development programs.

Participate in training and development opportunities appropriate for the position like child abuse and neglect policies, CPR, technology, and other skills appropriate for the position.

Adhere to and conduct programming in accordance with Civil Rights Act, Title IX, Rehabilitation Act and state and regional affirmative actions plans.

SUPERVISION RECEIVED
4-H Youth Development Specialist

SUPERVISION EXERCISED
4-H Youth Development Specialist

QUALIFICATIONS
Bachelor’s degree with minimum of 24 hours of upper-level coursework in one or more of the domains of the 4-H Professional Research and Knowledge (PRK) taxonomy for youth developments.  Domains are youth and adult development, learning strategies and education, organizational systems and resource management, community partnerships and volunteerism.

Ability to understand, synthesize and communicate relevant information to diverse audiences.

Ability to work with a minimum of supervision in an unstructured setting and to supervise others.

Ability to effectively use information technology including a variety of Windows based computer software programs.







This document is a general description of typical job duties, responsibilities and qualifications of employees holding the associated job title.  Additional duties, specific qualifications and work emphasis may vary between individual positions.
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