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 February March April May June July August September October 

Mental Health and 

Sexual (MHSA) Task 

Force 

(February—

September) 

- Chancellors appoint 

members  

- 2/3: MHSA Task Force 

convenes 

- MHSA Task Force devel-

ops scope of work & time-

line 

- Phase 1: MHSA Task 

Force completes inven-

tory  

- UMKC forms campus-

wide workgroup 

- Phase 2: MHSA Task 

Force begins assess-

ment  

- System engages 

NCHERM 

- President grants exten-

sion 

- 4/10-11: President 

gives update to BOC 

- Phase 2: MHSA Task 

Force completes Sexu-

al Assault Assessment 

MU, S&T, and UMSL 

form campus-wide 

workgroups  

- System executes new 

contract with NCHERM 

- 7/30: Discuss policy 

needs: System-wide 

meeting of campus 

workgroups 

 MHSA Task Force submits 

policy and resource recommen-

dations 

 

Policy Development 

& Implementation 

(Beginning in August) 

        

 

 

 

 

Training 

(Beginning in August) 

       NCHERM facilitates centralized 

training: Investigator  

NCHERM facilitates centralized 

training: Hearing Panelist & 

Appeals Officer  

Strategic Funding 

(Beginning in         

September) 

       MHSA Task Force submits 

resource recommendations 

System submits system priori-

ties to campuses 

Engagement &    

Outreach 

(February—

September) 

President participates in 

White House Task Force 

Roundtable  

   AVP participates in US 

Senate Roundtable  

    

Title IX Timeline: Past Work 

Phase 2: MHSA Task Force conducts Mental Health Assessment 

NCHERM and legal review policies for Student and 

Student Organization as Accused  

President executes new and revised policies under              
Executive Order 41: 

CRR 600.020: Sex Discrimination, Sexual Harassment and 
Sexual Misconduct in Education/Employment;                          
CRR 200.010: Student Standard of Conduct;                         

CRR 200.020: Rules of Procedures in Student Conduct Matters; 
CRR 200.025: Equity Resolution Process for Resolving Com-

plaints...against a Student or Student Organization 

NCHERM facilitates centralized training:                                             
Coordinator & Deputy Coordinator 

System staff engage external constituents (e.g. federal and state legislators, 

community leaders)           

AVP engages in dialogue with General Officers monthly 

System staff engages in dialogue with university groups: IFC, Provosts, Title IX Teams, HR Council, Student Affairs 

MHSA: Mental Health and Sexual Assault Task Force; BOC: Board of Curators; NCHERM: The National Center for Higher Education Risk Management; AVP: Assistant Vice President; IFC: Intercampus Faculty Council 


