
13.6 Wage Rates (If the contract amount is less than $75,000, the requirements of 
this section will not apply. Any contract adjustments that increase the contract 
above $75,000 will be subject to this section.) 

13.6.1 The Contractor shall pay workers employed in the execution of this contract in 
full each week and not less than the predetermined wage rates and overtime for work 
of a similar character that have been made a part of this Contract. These rates are 
determined by the University of Missouri Director of Facilities Planning and 
Development. The rates are based on wage rates published in the Annual Wage Orders 
of the Missouri Department of Labor and Industrial Relations (MDLIR). The Contractor 
is to use MDLIR 8 CSR 30-3.020; .030; .040, .060 in determining the appropriate 
occupational titles and rates for workers used in the execution of this contract. All 
determinations and/or interpretations regarding wage rates and classification of workers 
will be made by the office of the University of Missouri Director of Facilities Planning 
and Development. The Contractor is responsible for the payment of the aggregate of 
the Basic Hourly Rate and the Total Fringe Benefits to the workers on the project. 
Fringe benefit payments may be made to the worker in cash, or irrevocably made by a 
Contractor or Subcontractor to a trustee or to a third person pursuant to a fund, plan or 
program, or pursuant to an enforceable commitment, or any combination thereof, to 
carry out a financially responsible plan or program which was communicated in writing 
to the workmen affected, for medical or hospital care, pensions on retirement or death, 
compensation for injuries or illness resulting from occupational activity, or insurance 
to provide any of the foregoing, for unemployment benefits, life insurance, disability 
and sickness insurance, accident insurance, for vacation and holiday pay, for defraying 
costs of apprenticeship or other similar programs, or for other bona fide fringe benefits, 
but only where the Contractor or Subcontractor is not required by other federal or state 
law to provide any of the benefits as referenced in §290.210(5) RSMo 1994. Pay for 
travel, mileage, meals, bonuses, or other expenses are not fringe benefits and cannot be 
considered part of the workers wage rate. The Contractor shall not make any deductions 
for food, sleeping accommodations, transportation, use of small tools, uniforms, or 
anything of any kind or description, unless the Contractor and employee enter into an 
agreement in writing at the beginning of the worker’s term of employment, and such 
agreement is approved by the Owner. In the event the contract contains more than one 
wage determination the Contractor shall comply with both. 

13.6.2 The Contractor shall submit to the Owner with the Contractor’s periodic pay 
request, certified payroll records for labor performed by the Contractor and 
Subcontractors of any tier. The Contractor shall submit all required certified payroll 
information records electronically in pdf format using the Owner’s web-based payment 
program. The certified payroll forms shall contain the name, address, personal 
identification number, and occupational title of the workers as well as the hours they 



work each day. The Owner’s acceptance of certified payroll records does not in any 
way relieve the Contractor of any responsibility for the payment of prevailing wages to 
workers on the project. The Contractor shall also maintain copies of the certified payroll 
records. The Owner may, at any time, request copies of, and/or inspect all of the 
Contractor's payroll records for the Work to verify compliance. The Contractor shall 
furnish the Owner copies of payroll records within 10 days of the Owner’s written 
request. The Contractor shall provide copies of workers I-9 forms within 24 hours of 
written notice. (If applicable, and required by Owner, the Contractor will demonstrate 
that the Contractor is enrolled and participating in a federal work authorization program 
with respect to the employees working in connection with this project.) Such payroll 
records shall be maintained in accordance with Article 13.7.1 and shall be available for 
inspection for two (2) years after final completion of the Work. The contractor further 
agrees, in the event the records are not presented as requested, he will abide by any 
decision made by the Owner regarding underpayment of wages to workers and amounts 
owed them as well as liquidated damages for underpayment of wages. Falsification of 
the certified payroll records may 

result in the debarment of the contractor or subcontractor from future work with the 
University. 

13.6.3 The acquisition of products or services is subject to the supplier's conformance 
to the rules and regulations of the President's Committee on Equal Employment 
Opportunity (41 CFR, Ch. 60). 

13.6.4 The Contractor shall comply with the Copeland Regulations of the Secretary of 
Labor (29 CFR, Part 3), which are incorporated herein by reference. In addition, the 
Weekly Statement of Compliance required by these 

Regulations shall also contain a statement that the applicable fringe benefits paid are 
equal to or greater than those set forth in the minimum wage decision. 

13.6.5 Contractor acknowledges that violation of the requirements of Article 13.6 result 
in additional costs to Owner, including, but not limited to, cost of construction delays, 
of additional work for Owner’s staff and legal expense. The cost of Contractor’s 
violation of the provisions of Article 13.6 would be and is difficult to determine and 
establish. In the event that Contractor fails to comply with the provisions of this Article 
13.6, Owner shall be entitled to retain or recover from the Contractor, as liquidated 
damages and not as a penalty, the sum of Fifty Dollars ($50.00) per day per individual 
who is paid less than the applicable prevailing wage, to approximate the investigative 
cost resulting to the Owner for such violations. To approximate the delay costs, Owner 
shall be entitled to retain or recover from the Contractor, as liquidated damages and not 
as a penalty, the sum of One Hundred Dollars ($100.00) per day for each day the 



Contract cannot be closed out and final payment made because of Contractor’s failure 
to comply with the provisions of this Article 13.6. Such liquidated damages shall be 
collected regardless of whether the Work has been completed. The liquidated damages 
and other amounts set forth in this Article 13.6 shall be in addition to all other liquidated 
damages the Owner may be entitled as set forth in the Contract Documents. 

13.6.6 The Owner may deduct liquidated damages described Article 13 and the amounts 
set forth in Article 13 from any unpaid amounts then or thereafter due the Contractor 
under the Contract. Any liquidated damages not so deducted from any unpaid amounts 
due the Contractor shall be payable to the Owner at the demand of the Owner. 

13.6.7 The Contractor shall specifically incorporate the obligations of Article 13 into 
the subcontracts, supply agreements and purchase orders for the Work and require the 
same of any Subcontractors of any tier. 

13.6.8 Contractor acknowledges and recognizes that a material factor in its selection by 
the Owner is the Contractor’s willingness to undertake and comply with the 
requirements of this Article 13.6. If Contractor fails to comply with the provisions of 
this Article 13.6, Owner may, in its sole discretion, immediately terminate the Contract 
upon written notice. The rights and remedies of Owner provided herein shall not be 
exclusive and are in addition to other rights and remedies provided by law or under this 
Contract. 

13.6.9 Only such workers who are individually registered in a bona fide apprenticeship 
program approved by the U.S. Department of Labor, Office of 

Apprenticeship can be paid less than the journeyperson rate of pay. “Entry Level 
Workers; must be registered apprentices. The apprenticeship ratio will be one to one 
with a journeyperson of the same classification. Any worker not registered as an 
apprentice per this section will be paid as a journeyperson. 

13.6.10 The Contractor shall post the wage rates for the contract in a conspicuous place 
at the field office on the project. On projects where there is no field office the Contractor 
may post the wage rates at their local office, as long as they provide a copy of the wage 
rates to a worker upon request. The wage rates shall be kept in a clearly legible condition 
for the duration of the project. 

13.6.11 Neither the Contractor, nor any Subcontractor of any tier, nor any person hired 
by them or acting on their behalf, shall request or demand that workers pay back, return, 
donate, contribute, or give any part, or all, of said workers wages, salary, or any thing 
of value, upon the statement, representation or understanding that failure to comply with 
such request or demand will prevent such worker from procuring or retaining 



employment. The exception being to an agent or representative of a duly constituted 
labor organization acting in the collection of dues or assessments of such organization. 

13.6.12 No contractor or subcontractor may directly or indirectly receive a wage 
subsidy, bid supplement, or rebate for employment on this project if such wage subsidy, 
bid supplement, or rebate has the effect of reducing the wage rate paid by the employer 
on a given occupational title below the prevailing wage rate as provided in contract. In 
the event a wage subsidy, bid supplement, or rebate is provided or received, the entity 
receiving such subsidy, supplement, or rebate shall report the date and amount of such 
subsidy, supplement, or rebate to the University within thirty days of receipt of 
payment. This disclosure report shall be a matter of public record. Any employer not in 
compliance with this Article shall owe to the University double the dollar amount per 
hour that the wage subsidy, bid supplement, or rebate has reduced the wage rate paid 
by the employer below the prevailing wage rate for each hour that work was performed. 

13.6.13 Time and one-half overtime will be paid on all hours over 10 hours per day or 
40 hours per week. The wage rate is the total of the “Basic Hourly Rate” plus “Total 
Fringe Benefits” or the “public works contracting minimum wage”. For all work 
performed on a Sunday or 

Holiday, not less than twice the prevailing hourly rate of pay or public works 
contracting minimum wage will apply. Holidays are as follows: January first, the last 
Monday in May, July fourth, the first Monday in September, November 11, the fourth 
Thursday in November, December twenty-fifth. If any holiday falls on a Sunday, the 
following Monday shall be considered a holiday. 

 


