University of Missouri
Equity Sanction Guide for Student or Student Organization Respondents
The following Sanction Guide is for proceedings pursuant to 600.040 of the University of Missouri Collected Rules and Regulations against Respondents who are students. Please note that this Sanction Guide should only be considered after a finding of responsibility has been made against a Respondent. This Sanction Guide has been developed to offer general sanctioning recommendations for violations of CRR 600.040, and to promote a level of consistency when imposing sanctions against student or student organization Respondents.
The suggested range of sanctions for any particular alleged violation of policy is just a suggestion; at all times the full range of sanctions is available in any specific matter.
The appropriate sanction in any one matter depends on the specific facts and circumstances in that matter. Decision-makers should use their professional judgement when determining an appropriate sanction, carefully weighing the facts and circumstances, and taking into consideration any mitigating and aggravating factors that may exist in any particular matter.

CONSIDERATIONS FOR SANCTIONING:
· The full range of sanctions for a Student or Student Organization under CRR 600.040 is available for imposition for each violation of policy.
· More egregious violations should receive more severe sanctions, while less egregious violations should receive less severe sanctions, within the range of sanctions.
· More than one sanction may be imposed for a single violation.
Mitigating Factors: Information or evidence presented to the decision-maker regarding the Respondent or the circumstances that does not bear on the question of responsibility, but that receives consideration in lessening the severity of the sanction.
Examples:
· Genuine remorse.
· The conduct was committed in error, by mistake, or was clearly unintentional.
· A request for leniency by the Complainant.
· The Respondent’s conduct did not exhibit a deliberate disregard for the dignity and autonomy of the Complainant but instead appeared to be an error in judgment.
Aggravating Factors: Information or evidence presented to the decision-maker that increases the severity of a sanction.
Examples:
· The Respondent has prior conduct violations.
· Lack of remorse.
· The Respondent was in a position of power or authority over the Complainant.
· The Respondent’s conduct included the use of force or physical violence, or the intentional administration of a drug or substance to the Complainant without the Complainant’s knowledge.
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VIOLATION: Discrimination
Definition from 600.010: Conduct that is based upon an individual’s race, color, national origin, ancestry, religion, sex, pregnancy, sexual orientation, gender identity, gender expression, age, disability, protected veteran status, marital status, or any other status protected by applicable state or federal law that adversely affects a term or condition of employment, education, living environment or participation in a University activity.
Suggested Sanctions (listed in order of severity):
· Students
Warning < Probation < Suspension < Expulsion
· Student Organizations
Warning < Probation < Suspension < Withdrawal of Recognition
Definitions of Suggested Sanctions:
· Warning: A notice in writing to the Respondent that there is or has been a violation of institutional regulations, and cautioning that if there are further violations, the existence of the Warning may result in more severe sanctions in the future	Comment by Roeder, Christi: Is there a reason the Student guidelines don't contain the phrase, "and cautioning that if there are further violations, the existence of the warning may result in more severe sanctions in the future"? This is from the Staff and Faculty guidelines.
· 
· Probation: A written reprimand for violation of specified regulations 	Comment by Roeder, Christi: Because this is a sentence fragment, I removed the period and created a new bullet point for the rest of the information, which I altered to also be a sentence fragment for consistency within the list.
· Issued for a designated period of time and includes the probability of more severe sanctions if the Respondent is found to be violating any institutional regulation(s) during the probationary period.
· Suspension: Separation of the Respondent for a finite period of time, after which the Respondent is eligible to return 	Comment by Roeder, Christi: I think this reads more clearly with the additional guidance broken up into sub-bullets.
· May be residence hall suspension, campus suspension and/or University System suspension 
· Conditions for readmission may be specified
· Expulsion: Permanent and complete separation of the Respondent 
· May be residence hall expulsion or University System Expulsion 
· The taking of online courses is not permitted under University System expulsion
· Withdrawal of Recognition: Respondent Student Organization loses its Official Approval as a recognized student organization 
· May be either temporary or permanent
Other possible sanctions:
· Loss of Privileges: Denial of specified privileges for a designated period of time
· Restitution: Compensating the University for loss, damage, or injury to University property 
· May take the form of appropriate services and/or monetary or material replacement.
· Discretionary Sanctions: Work assignments, service to the University, or other related discretionary assignments, or completion of educational programming or counseling

VIOLATION: Harassment-Hostile Environment
Definition from 600.010: Conduct that is based upon an individual’s race, color, national origin, ancestry, religion, sex, pregnancy, sexual orientation, gender identity, gender expression, age, disability, protected veteran status, marital status, or any other status protected by applicable state or federal law that creates a hostile environment by being sufficiently severe or pervasive and objectively offensive that it interferes with, limits, or denies the ability to participate in or benefit from the University’s educational programs, activities, or employment.
Suggested Sanctions (listed in order of severity):
· Students
Warning < Probation < Suspension < Expulsion
· Student Organizations
Warning < Probation < Suspension < Withdrawal of Recognition
Definitions of Suggested Sanctions:
· Warning: A notice in writing to the Respondent that there is or has been a violation of institutional regulations
· Probation: A written reprimand for violation of specified regulations 
· Issued for a designated period of time and includes the probability of more severe sanctions if the Respondent is found to be violating any institutional regulation(s) during the probationary period.
· Suspension: Separation of the Respondent for a definite period of time, after which the Respondent is eligible to return 
· May be residence hall suspension, campus suspension and/or University System suspension 
· Conditions for readmission may be specified.
· Expulsion: Permanent and complete separation of the Respondent 
· May be residence hall expulsion or University System Expulsion 
· The taking of online courses is not permitted under University System expulsion.
· Withdrawal of Recognition: Respondent Student Organization loses its Official Approval as a recognized student organization 
· May be either temporary or permanent
Other possible sanctions:
· Loss of Privileges: Denial of specified privileges for a designated period of time
· Restitution: Compensating the University for loss, damage or injury to University property 
· May take the form of appropriate services and/or monetary or material replacement
· Discretionary Sanctions: Work assignments, service to the University, or other related discretionary assignments, or completion of educational programming or counseling

VIOLATION: Sexual Harassment-Non-Title IX
Sexual Harassment, as defined in CRR 600.020, is governed exclusively by CRR 600.020 and CRR 600.030. All other forms of sex-based harassment are governed by this policy.
Suggested Sanctions (listed in order of severity):
· Sexual Assault-Rape, Incest & Statutory Rape: Any sexual act that constitutes rape, incest, or statutory rape.
Expulsion
· Sexual Assault-Nonconsensual Sexual Contact: Any sexual act that constitutes nonconsensual sexual contact
· Where conduct DOES include fondling defined as touching of private body parts of another for the purpose of sexual gratification without consent
Expulsion 
· Where conduct DOES NOT include fondling
Warning < Suspension < Expulsion
· Dating Violence: Violence committed by a person (A) who is or has been in a social relationship of a romantic or intimate nature with the victim; and (B) where the existence of such a relationship shall be determined based on a consideration of the following factors: (i) the length of the relationship; (ii) the type of relationship; and (iii) the frequency of interaction between the persons involved in the relationship.
Probation < Suspension < Expulsion
· Domestic Violence: Violence committed by a current or former spouse or intimate partner of the victim, by a person with whom the victim shares a child in common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, by a person similarly situated to a spouse of the victim under the domestic or family violence laws of Missouri, or by any other person against an adult or youth victim who is protected from that person’s acts under the domestic or family violence laws of Missouri.
Probation < Suspension < Expulsion

· Stalking: Engaging in a course of conduct directed at a specific person knowing or consciously disregarding a substantial and unjustifiable risk that the course of conduct would cause a reasonable person to--(A) fear for their safety or the safety of others; or (B) suffer substantial emotional distress.
Probation < Suspension < Expulsion
